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Department of Curriculum and Instruction for the Arts
STIPEND OPPORTUNITY
Role Title:
Collaborating Arts Teacher Leaders  (CATs)
Role Descriptions:  The Department of Curriculum and Instruction for the Arts and Arts Expansion Initiative designed the Collaborating Arts Teacher Leaders’ role for Music, Dance, Visual Art, and Theater Teachers to expand their contributions towards improving quality arts education in Boston Public Schools.  The CATs Team will now include a Media Arts Specialist Teacher.  Interested candidates should fully understand the goals and objectives of the Superintendent’s Acceleration Agenda, the BPS Arts Office, and the BPS Arts Expansion Initiative.  The selected teacher must be committed to deepening their leadership and communication skills in ways that help strengthen the use of best practices among BPS Arts Specialists as well as Teaching Artists from arts and cultural partnerships. This application process will select one Media Arts Teacher to join the existing multidisciplinary, 6-member CATs Team.  The primary function of the CATs Team is to establish cohesive Assessment, Teaching, and Learning Arts Specialists Teams across the District.
Eligible Applicants Must Possess:

a. A minimum of four years experience as a full-time BPS Media Arts Specialist Teacher who demonstrates high performance of the essential elements of standards-based arts curriculum and instruction; 

b. Evidence of consistent involvement in quality professional development and teacher leadership;

c. Strong organizational abilities along with effective verbal and written communication skills;
d. Powerful teambuilding and collaboration skills as well as the ability to work independently;

e. The ability to think and plan systematically and to take action on both the school and district-wide levels; 

f. Demonstrated commitment to implementation of the BPS Arts Education Policy, Superintendent’s Acceleration Agenda, and the BPS Arts Expansion Initiative.
Responsibilities:

a. Build communication networks among Arts Specialists and Teaching Artists;
b. Support planning and implementation of citywide arts programs, festivals, and professional development activities;
c. Develop sustainable arts professional learning communities across the district;
d. Contribute to the synthesis of BPS Arts Expansion Work Group findings and other data into a comprehensive long-term District Arts Education Plan.
Compensation:  Collaborating Arts Teachers will receive a stipend in the amount of $2000 for an 11-month service period.  Stipends will be pro-rated, based on start date.

Application Process: Candidates must complete and return the attached application form and documentation no later than Thursday, February 9, 2012 at 5:00 PM to:
bpsartsdepartment@gmail.com
If you have questions please contact Cleopatra Knight-Wilkins, Senior Program Director/Arts: cknight3@boston.k12.ma.us
	APPLICATION FORM  
Boston Public Schools Department of Curriculum and Instruction for the Arts

Collaborating Arts Teacher Leaders



	NAME
	FIRST: 
	LAST:  

	SCHOOL / CLUSTER
	

	EMAIL
	 

	PHONE
	

	MAILING

ADDRESS
	

	
	

	YEARS OF EXPERIENCE
	Kindergarten and Pre-K
	
	Elementary
	
	Middle
	
	High School
	

	I currently use the following Curriculum, Assessment, and Teaching Strategies
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	I have included an updated resume and letter of recommendation (REQUIRED)
	YES:   X
	NO:


Provide a well-written response to each of the following questions.  Limit your response to a total of three pages.

1. Why are you interested in the Collaborating Arts Teacher leader role?

· How will you measure your success in this position?

· How do you support effective teaching for Arts Educators?

2. How do you describe your experiences as a study group leader or participant in Collaborative Coaching and Learning (CCL) or Professional Learning Community (PLC) models for sustained teacher growth? 

· Why are professional learning communities important?  

· What qualities are necessary for effective professional learning communities?
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